THE CITY OF GARLAND, TEXAS SEEKS

POLICE

RECRUITS

Careers.GarlandTX.gov

A message from the Chief

Jeff Bryan
On behalf of the men and women of the Garland Police Department, I want to thank you for
your interest in becoming a Garland Police Officer. The Garland Police Department is a
dynamic organization that strives to provide first class service to our citizens and visitors. The
Garland Police Department has a diverse workforce, and is home to 354 sworn police officers
and 134 civilians, with a wide range of career opportunities in the law enforcement profession.
The City of Garland is one of the top 100 largest cities in the United States. Encompassing 57
square miles, it is the 2nd largest city in Dallas County and the 13th largest city in Texas. The
City of Garland has received national recognition as one of the top 10 safest cities with over
200,000 people by Law Street Media. Garland enjoys a unique combination of a small town
atmosphere with all the amenities of a large metropolitan area.
The Garland Police Department maintains a strong, community policing philosophy, and we
work closely with our community leaders, neighborhood groups and business partners to
develop creative problem-solving solutions. We provide our personnel with the finest
uniforms, equipment, police vehicles, and tools needed to be safe and effective. We are
extremely proud of our department’s contributions toward making Garland a safe place to live.
The men and women of the Garland Police Department are proud to continue our tradition of
outstanding and professional service, and it starts with hiring the best. Do you think you would
enjoy a challenging and rewarding career? Do you like serving your community? Would you
like to be a part of a fraternal family? If so, we hope you consider joining the Garland Police
Department.

This could be your opportunity to Make Your Mark in Garland.
Be safe,

Jeff Bryan, Police Chief
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Garland has received national recognition as
one of the top 10 safest cities with more than
200,000 people by Law Street Media. Major
employers include General Dynamics, Kraft
Heinz, US Food Service, Andersen Windows and
Sherwin-Williams/Valspar. Numerous companies
are headquartered in Garland, such as Epiroc
Drilling Solutions, Garrett Metal Detectors, Hatco
(Resistol) and Nutribiotech USA. Firewheel
Town Center, in the northern portion of the city,
is home to 125 retail stores and contains more
than 1 million square feet of retail and office
space. Bass Pro Shops is located in the southern
portion, along with a new conference hotel. In
May 2019, voters approved all eight propositions
in the 2019 Bond Program, which includes
$423.7 million in new authority.
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PROPOSITION A:

Streets
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The Bond Referendum scheduled for May 4, 2019, totals
$423,700,000 in new authority and
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contains eight separate propositions for 2019
various
public PROGRAM
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PROPOSITION B:

PROPOSITION F:

PROPOSITION C:

PROPOSITION G:

PROPOSITION D:

PROPOSITION H:

Public Safety
$51,350,000
Storm Drainage
$47,350,000
Parks and Recreation
$117,750,000

The projects included in the 2019 Bond Referendum were
considered by a resident-led Bond Study Committee. After
careful deliberation and input from Garland residents,
City Board and Commission members and City staff, the
Committee presented their recommendations to the City

Economic Development
$46,000,000
Municipal Facilities
$6,000,000
PROPOSED
Animal
Shelter
2019 BOND PROGRAM
$12,000,000

approximately 8.5 cents will be considered during FY

2019-20.
Furthermore, outside program management
For more information, visit
BuildGarland.com.
services will be used to supplement current City resources
to help achieve the targeted implementation timeframe.
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atmosphere
with large
metropolitan
amenities

The Community, continued
Garland enjoys a unique combination of a
small-town atmosphere and the excitement
and amenities of a large metropolitan area.
It is conveniently located within the Dallas/
Fort Worth Metroplex. Residents enjoy all the
benefits of an active metropolitan environment,
including access to world-class cultural
amenities and sporting events featuring teams
in all major intercollegiate and professional
sports. Garland has become an important
destination on the Dallas Area Rapid Transit
Blue Line, which provides light rail service
to downtown Dallas through two Garland
stations. Redevelopment in the downtown
area continues, and includes an extensive
exterior renovation of Garland’s City Hall. In
the downtown area, the Granville Arts Center
and the Plaza Theatre host a wide variety of
concerts, plays and musical performances.
Garland’s Historic Downtown Square, only a
few steps away, has been honored as one of the
top 10 districts of its kind in Texas.

Garland is adjacent to Lake Ray Hubbard, a
major recreational lake noted for fishing and
boating. Garland’s park system includes more
than 2,500 acres of developed park land, as well
as a family-friendly wave pool and two of the
top public golf courses in Texas. The Garland
Independent School District (GISD) spans
the cities of Garland, Rowlett and Sachse. It
provides a unique School Choice program and
the power to customize your child’s education.
With a rich tradition of excellence, GISD boasts
a diverse population that speaks more than
100 languages, as well as technology-driven
campuses, magnet programs and approximately
200 Career and Technical Education courses.
Garland residents have the opportunity to
pursue secondary education at several colleges
and universities located within a comfortable
driving distance, including the Dallas County
Community Colleges, University of Texas at
Dallas, the University of Texas at Arlington,
Southern Methodist University, Texas Woman’s
University and the University of North Texas.

City staff
Governance and Organization
includes
In 1951, Garland voters adopted a home rule charter that established the council-manager form
of government under which the City presently operates. The eight members of the City Council are
more than
elected from single-member districts. The Mayor is elected at-large. By City charter, the City
Manager, City Attorney, City Auditor, City Secretary and municipal judges are appointed by the City
2,000
Council. The City Manager is responsible to the City Council and oversees the day-to-day
operations of the City. The executive structure of the City includes the City Manager, Deputy City
employees
Manager and two Assistant City Managers. The City is recognized for its management practices,
and is
earning consistently high bond ratings and a wealth of state and national awards for innovative
programs and initiatives.
comprised
Garland provides a wide range of services to its residents, including public safety, curbside
of more
recycling, and electric, water and wastewater utilities. The City staff includes more than 2,000
employees and is comprised of more than 40 departments. City operations are guided by the City
than 40
of Garland’s Guiding Principles:
departments.

Mission Statement

Vision Statement

We are committed to preserve public trust, deliver
quality services, promote economic growth,
protect our community and enhance the quality of
life for the good of our city and our future.

Garland’s vision is to be a progressive city
working together to nurture and grow the
economic, social, environmental and cultural
well-being of our community.

Where we are going

What we do

Value Statements

What we believe

G

Growth 
We are growing
Garland’s future.

A

Ambassadors 
We are Garland.

R

Respect 
We respect
each other.

L

Life Balance 
We value work-life
balance.

A

Accountability 
We choose to
take ownership.

N

Network 
We build
connections.

D

Diversity 
We are
inclusive.
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Ideal Candidate
The City of Garland is searching for Police Recruits and Lateral Police Officers who meet
the following requirements:

Respect for
diversity
in the
workforce

All applicants must have at least one of the following requirements:
• 60 hours of college credits or an associate’s degree from an accredited college or
university with a minimum grade point average (GPA) of 2.0; or
• 2 years of active United States of America military service with an Honorable
Discharge; or
• 2 years of experience as a full-time paid certified Peace Officer.
* Education, prior police experience, or prior military experience requirements must be met
prior to the start date of the Police Academy.
In addition, an applicant must meet the following requirements:
• Must be a United States Citizen;
• Possess a valid Driver’s License;
• No marijuana use in the last 12 months;
• No felony level illicit drug use (Cocaine, GHB, PCP, LSD, Ecstasy, Methamphetamine,
etc.);
• No felony convictions;
• Not ever have been on court-ordered community supervision or probation for any
criminal offense above the grade of a Class B misdemeanor or a Class B misdemeanor
within the last ten years from the date of the court order;
• Not currently under indictment for any criminal offense;
• Not ever have been convicted of an offense above the grade of a Class B misdemeanor
or a Class B misdemeanor within the last ten (10) years;
• Not ever have been convicted of any family violence offense
After completion of the Garland Police Academy, you must have the ability to successfully
perform the following, essential job functions:
•
•
•
•
•
•
•
•
•
•
•

Protect life and property through the enforcement of laws & regulations
Proactively patrol assigned areas
Respond to calls for police service
Conduct preliminary & follow-up criminal and traffic investigations
Conduct interviews of witnesses and suspects.
Prepare written reports and field notes of investigations
Arrest and processes criminals
Testify in court
Emergency duties required during adverse weather conditions
Exercise judgment in determining when to use force and to what degree
Operate a law enforcement vehicle under emergency conditions day or night

Civil Service
Practices
related
to hiring,
promotions,
discipline
and other
criteria are
governed
under Civil
Service

Civil Service employees in Garland are governed by Chapter 143 of the State of
Texas Local Government Code. In addition, the City has adopted Local Rules to
ensure compliance for covered employees. The purpose of Chapter 143 is to secure
efficient fire and police departments composed of capable personnel, free from
political influence, and with permanent tenure as public servants. Practices related
to hiring, promotions, discipline and other criteria are governed under Civil Service.

Civil Service classified positions include:
• Police Officer
• Police Lieutenant
• Police Captain
• Assistant Chief

• Firefighter/Fire Recruit
• Fire Driver
• Fire Lieutenant
• Fire Captain
• Battalion Cheif
• Assistant Chief*
*Appointed position

All Civil Service positions are subject to a probationary period from the first
date of employment with the department.

Compensation and Benefits
Garland’s compensation philosophy is based on a commitment to attract and retain a
qualified, motivated and diverse workforce that meets the standards of service and excellence
required by the City. Garland offers a competitive salary. Police Recruits have the ability to
earn as they learn with a starting salary of $67,205.

Employees
are our
greatest
asset

In addition to compensation, the City offers a competitive benefits package that includes
medical, dental and vision coverage, life insurance, compensated leave, access to the free
medical services through the employee CityCare Clinic, an award-winning wellness program
and retirement benefits through the Texas Municipal Retirement System. Optional benefits
include supplemental life insurance, a 457 Deferred Compensation Plan, short- and long-term
disability plans and a legal plan.

Application and Selection Process
To view upcoming Police Recruit Entrance Examination dates, visit Careers.GarlandTX.gov.
The typical selection process may include:
• Online application (based on posted deadline)
• Police Recruit Entrance Examination*
• Physical agility test

• Pre-employment screening, including but
not limited to background review and drug
screening
• Panel interview
• Police Chief interview

All inquiries related to the recruitment and selection process for this position should be
directed to the attention of the City’s Human Resources/Civil Service Department:

CivilService@GarlandTX.gov
Careers.GarlandTX.gov or call 972-205-2475, Ext. 4.

